






























































MID ATLANTIC REGION PAGE B3/P6

g2/28/2813 22:25 7838681865
Form NLRB - 501 (2-08) .
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Fliod
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 05-CA'099426 03/01/2013

File an orginal of this charge with NLRB Regional Director in which the alleged unfair labor praclice occurred or is occuing.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Empioyer b. Tol. No. (703)998-6510

CORINTHIAN CONTRACTORS, INC. c. Cell No
d. Address (street. city, state ZIP code) e. Employer Representative f. Fax No. (703)998-6512
9. e-Mail

3126 S ABINGDON ST, h. Dispute Location (City and State)

ARLINGTON, VA 22206-1603 JAIME DOLL Washington, DC
I. Type of Establshment (factery, nursing home, hotel) | j. Principat Product or Service k. Number of workers at diapute location
CONSTRUCTION COMPANY ROAD CONTRACTOR 80

I. The sbove-namaed emplcyer has engaged m and is engeging unfair labor practices within the meaning of section 8(a). subsections (1}, (3), and (5)
of the National Labor Relations Act, and these unfsir [abor practices are practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (sef forth o clear end concrse stetement of the facts canstituting the effeged unfair labor practices)

1. Inor about December 2012, the Employer declined to grant a bonus and sponsor a company party for employees
because employees supported the Union and engaged in Union and protected concerted activities.

2. Onorabout December 12, 2012, the Employer granted pay increases to certain employees in order to discourage
employees from selecting union representation.

3. Onor about December 31, 2012, the Emplover unilaterally implemented a new policy regarding background
checks without providing the Union advance notice and opportunity for bargaining.

I3 Foll name of perty fling charge (i¥ labor crganizetion, give full nams, including locel name and number)
CONSTRUCTION AND GENERAL LABORERS LOCAL 657

4g. Address (street and number, city, state, and ZIP code) 4b. Tel. No.
(202)723-3366
4c, Cell No.
4d. Fax No.
3109 MARTIN LUTHER KING, JR., SE #1
WASHINGTON, DC 20032 4e. e-Mail bpetiuska@makaborers.om

S. Full neme of natlonal or intemational labor organization of which it iz an affilfate or congtituent unit (fo be filled in when charge s filed by a lebor
orgenization)

LABORERS' INTERNATIONAL UNION OF NORTH AMERICA

8 DECLARATION
| declare that | hove read the above charge and that the statements are true to the best of my
knowledge and belief. ) Tol. No. (703)476-2538

- - Office, if any, Cel! No.
By: ﬂ

BRIAN PETRUSKA GENERAL COUNSEL

(signature of/ ontative or person making charge)

Address,
MAROC
12355 SUNRISE VALLEY DR, STE S50

Print Neme and Title

T faor

Fax No. {703)B60-1865

e-Mail bpetruska@malaborers.org

RESTON. VA 20181-3425

WILLFUL FALSE STATREMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE I8, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on 1his form s authorizzed by the National Labor Relations Act (NLRA), 28 U.S.C. § 157 «f seq. The principal uge of the information i to

assist the National Labor Relations Board (NLRB) in proccssing unfair labor practice and related proceedings or htigation. Tle routine iszex for the information arc fully

=ct forth in tho Federal Register, 71 Fed. Reg. 74942-63 (Dec. 13, 2006). The NLRB will further explain these vsos upon request. Disclogure of this information to the

NLRB i¢ voluntary; however, failure to supply the information will cause tic NLRB 1o decling to invoke st processes.
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FORM EXEMPT UNDER 44 U S C 3512
INTERNET

PRy NAT%':JZE?,EBTS;E}R’SECL)XT’?gsg IBCSARD DO NOTWRITE IN THIS SPACE
CHARGE AGAINST EMPLOYER Case Date Filed
INSTRUCTIONS: 05-CA-100571 03/18/2013
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer i'b. Tel. No.

EwT ARPoRT . Tl mme RO. i Z(;\ - AUY-HY 43

éﬂﬂ‘h\ﬂf o GRWP , LLC

Comcorse ¢ | . Cell No.
- - L
/§/+w Apaws %ew:mrc) BALTIMvKE HH 2240 TR TS
d. Address (Street, city, state, and ZIP code) e. Employer Representative l Al - A68-453]
g. e-Mail

I PEM TLA/ s 16ig

Hive Hiror, fé’evawtﬂlv#@&“"goéag“ hive foorgsup - Lom
WNew yocle, WY 10U Gonomen)

h. Number of workers employed
[

. . . ' Mrmq . (oo
1. Type of Establishment (factory, mine, wholesaler, etc ) j- ldentify principal product or service
i o
KESmmppamT [/ 7200
k The above-named employer has engaged in and IS engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (list
subsections)

of the National Labor Relations Act, and these unfair {abor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

CPZ OSE SEr ATPCHED ST

3. Full name of party filing charge (if labor organization, give' fult hamé, lﬁclb&fng local name and number}
UNITE ere  Licat 3

74a. Adareés (:Streer and nu;nbér, city, sfaté, and éIP coae) 7 4b. Tel. No.

(473) 436 - s60#
[ 900 W. (H#AKLEs ST # 908

4c. Cell No

BaTimnee 48 2(20] 85 43y - s302

4e. e-Mail

5 Full name of national or international labor organization of which it 1s an affiliate or constituent unit (fo be filled in when charge s filed by a labor
organization)

UNITE" 2 e
6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief. A03 - FI0 -29b2_
Fax No.

'l Office, if any, Cell No.
By <
nature of representat'
e-Mail
3/4/

(2 . .
aaoress | 800 A (HrRLes sT. #99%, prbvre A 21200 Gy /ﬂssoU/mté’z/m/r Mre.o:j

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S C. § 151 et seq The principal use of the information is to assist
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in

the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

BN ASSov 1106 IR G 201

making charge) (Printtype name and title or office, if any)




Within the six months preceding the filing of this charge, the employer has interfered with, coerced and
restrained employees in the exercise of their Section 7 rights by, including but not limited to:

1. interrogating employees;

2. threatening employees with reprisals, including termination, for engaging in protected, concerted
activity; and

3. promising employees benefits.
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FORM EXEMPT UNDER 44 U S C 3512

INTERNET UNITED STATES OF AMERICA
ForN o ! NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN TH"S SPACE
CHARGE AGAINST EMPLOYER Case 05-CA-103 692 Date F||e’~()4/25/2013
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or Is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
American Intermodal Solutions, Inc. 410-631-5959
c. Cell No.

443-838-1642

f. Fax No.
410-631-6015
g. e-Mail
patrick.howell@
portsamerica.com

h. Number %f 6vorkers employed

d. Address (Street, city, state, and ZIP code)
220 Broening Highway
Suite 100
Baltimore,

e. Employer Representative
Patrick Howell

MD 21224

1. Type of Establishment (factory, mine, wholesaler, etc.)

j. ldentify principal product or service
maritime port

port services - cargo unloading
k. The above-named employer has engaged in and is engaging in unfarr labor practices within the meaning of section 8(a), subsections (1) and (/ist

subsections) 8 (a) (3), and 8 (a) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See attached.

3 Full name of party filing charge (if labor organization, give full name, including local name and number)

AFSCME Maryland Council 3

4a. Address (Street and number, city, state, and ZIP code)
190 West Ostend St.
Suite 101
Baltimore MD 21230

organization)

American Federation of State, County,

6. DECLARATION
| declare that | have read the above charge and that the statements are true to the best of my knowledge and belief.

. DAC LD

(signature of represemat{/e or person maki

David Gray Wright, Labor Counsel
(Print/type name and title or office, if any)

G29.1

(date)

charge)

Kahn, Smith & Collin
201 N. Charles St.,
Baltimore MD 21201

, P.A.
Tenth Floor

Address

4b. Tel. No.
410-547-1515
4c Cell No.

4d. Fax No.
410-837-5436
4e. e-Mail

5. Full name of national or international labor organization of which it 1s an affiliate or constituent unit (to be filled in when charge is filed by a labor

and Municipal Employees International

Tel No.
410-244-1010
Office, if any, Cell No.

Fax N
%41D-244-1010

e-Mail

wright@kahnsmith.com

WILLFUL FALSE STATEMENTS,ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

w PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq.

The principal use of the information is to assist

the National Labor Refations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is

voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.






Case Number Date
05-CA-103692 04/25/2013

By the facts set forth in the paragraph above, the above-named
employer has engaged in and is engaging in unfair labor
practices within the meaning of the Act.
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